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Over many years public perceived police work as just an application of common sense. Learning objective is a statement that describes what to do as a result of the learning event. The statement should be clear expressing all the measure to be taken. The learning objective should be specific observable and measurable learning outcomes. For better performance, the objective should contain the following three components. This component includes conditions, criteria, and performance.
They assumed that if there exist any training it was just meant to train them on how to patrol. But this is never the cases. Police officers go through training where they are expected to practices what they are taught and also they are tested for their retention abilities.
 There is no public service that depends on the owner’s initiative and resources than that of the police department. Many cases when police are on patrol must be ready to practically meet any situation at hand. A police officer might not be having any person to assist him, therefore if confronted with any situation he or she must make such a decision that would not result to disgrace to his as a person or the police department at large. In any other department, the recruits must be presented with the unusual circumstance in order to test their ability to deal with them. So do happen in the police department. Therefore, any police training objectives must address issues that show proper service training delivery, assessment of the retention of the training and how the training is delivered to the workplace. 
A comprehensive police training must accomplish some of the basic objectives. Some of them may include; the training should develop programs that include education and interdiction strategies. These strategies should include arresting polices (Dominick, 2019). The programs should also be extended to the public. 
A good police training objective should able to address three components. They include performance, condition, and criteria. Ideally, the training should describe in details the polices behavior. This would address the issues of police performance. It should have a clear outline that shows how the police would do thing differently from untrained personnel.  The training also addresses the circumstances and condition at which the police is expected to perform ask trained. It also describes the job tools (guns, tire gas among others) and any job aids needed (Mary, 2016). For example, police will not be expected to be shooting anyhow to the innocent citizen. Finally, the training must address the criteria. Criteria in learning objectives tell students how well they have to perform in order to achieve the learning objectives. Usually, we expect students to be able to perform the desired skills with 100% accuracy. This criterion doesn't have to be included in each learning objective. If there are no other special criteria, don't include criteria in learning objectives. This specifies the level of proficiency the police is expected to display. It must also show the standard of the police in order to perfume the job successfully. The criteria test is used to test the police quality, speed, accuracy, and even the productivity level.
Studies have shown that motivated learner always has a positive outlook. Motivated people and in this cases police learner will be excited about the training and will invest their time in the training. To ensure that police recruits uphold law instead of violating it there training should address the law training. (Ang tama, 2018) Notice that some police officers are involved in unlawful activities such as bribery, extortion, kidnapping, illegal drug peddling among others. In order to prevent such acts; in the future, the training should provide the recruits with knowledge of the consequences of being involved in such crimes. 
(Jetmore, 2010) For many years there have been challenges on how to assess the police performance after the training. The compiling was that the people that have been elevated to high ranks position in police service cannot even lead themselves leave alone leading other policemen and policewomen. Training should be specific under certain conditions. A good objective should have a route to where the participant will perfume the behavior. The condition under training describes the place, time, resources and circumstance. In order to have an effective condition for the training retention some of the following conditions should be employed; calculator in cases of calculation, referencing chart, drills, and saws among other teaching aids The police training assessment should be concern with factors such as; the training retention capability of the individuals, communication skills which can include oral as well as the written communication, control ability of the person and interpersonal sensitivity.
[bookmark: _GoBack]The training should be sensitive to how the learner transfers their training. There are three; ways a learner and in this case can transfer the training knowledge. This includes; positive transfer. This is where the police are able to perfume better than the way used to perfume before the training. Another way police can transfer the training is negative. This is shown when there is deterioration in the job performance compared to the prior to the training. Finally, there can be no change in performance even after training. This means that there is zero transfer of the training. This would indicate no effective of the training. It can also be used to detect productive policemen from inactive ones.
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